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Vacation Bible School  is Coming!     
Sunday  -  Thursday 

July 11-15 

6:00 PMñ8:30  PM 

Register online at  
www.essexvillebaptist.com 

 

Pre-registration is open online at 

www.essexvillebaptist.com or call the 
church office.    Pre-registration guarantees 

your child a free tee-shirt. 

  

This Summer, set sail for VBS fun!  The children will 
experience the deep rolling waters of Godôs love.  Come 

aboard and be a part of this voyage on the high 
seas where we all get into the word of God.  
 

If you wish to volunteer and join the high sea 
voyage, check out the link on the church website 

(www.essexvillebaptist.com)  You may also contact 
Karen Osterhout or Chris Buschlen. 
 
 

Support VBS 
Be on the lookout for tags on the wall in the lounge.  These tags are for items that 

will be needed for VBS.  You can drop them off in the bins in the lounge.   

There will also be a special offering in the summer to help pay  
for the Tee shirts.  
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The Lighthouse 

We have been talking about church growth in the Council and in my Ramblings.  An 
article by Dan Reiland that I read recently reflects on one specific area of growth ð
keeping the church young.  The following is from that article.  

My kids remind me that I'm no longer young. I feel young, I try to think young, but ap-
parently there are limits! Hey, I even have an iPhone! Of course, my college student 

daughter laughs when I hand it to her to add the latest app or make something else on 
it work.  

The future is always young. But it's the wisdom of those who are not young that help 

navigate the future successfully. The new ideas of young leaders combined with the 
wisdom of veteran leaders is a powerful combination. My daughter will ask me for ad-

vice on dealing with new territory she's never traveled before. I offer the counsel, pro-
vide guidance if needed, but let her take her own steps. I love watching her invent her 

future and take part in the new culture around her.  

I love watching the church find its way too. It's changing faster than ever. Don't misun-
derstand, some elements of the local church should never change. The Gospel of salva-

tion, The Great Commission, and actually caring about people are just a few of the 
many things that must never change. Methodology, philosophy and practice will always 

change. 

When a church is healthy there is young life in abundance. This doesn't mean an aging 
church isn't good, it does mean however, it is aging and without new life it will stall and 

eventually die. That's the circle of life itself and church doesn't escape that reality.  

So my desire is to encourage you by sharing just a few ideas about how to help keep 

your church young and thereby keep its future bright. You may be able to add several 
more thoughts, but this will get you started.  

Stop protecting  

This is hard if you've been leading for a long time. This is especially true if you've been 
leading at one place for an extended period because you are so deeply invested. A good 

Shepherd does protect his flock, but a good leader doesn't protect his turf. There is 
quite a difference.  It's important to give way to new ideas.  

Get out and talk to some young people. Ask questions. Seek their thoughts about a 

young and relevant church. It could be the best cup of coffee you've had in a long time. 
Don't be afraid to take a risk on new things. Your risk is much greater if you don't. It's 

alright to make mistakes, its not alright to remain the same.  

Hire young staff  

Some churches don't like to hire young. It's messy. Young 
staff are energetic but lack experience. I know. But that 

keeps things alive and fun. You never know what they 

might blow up next. OK, I'm kidding, well, a little kid-
ding. Young staff bring a wonderful sense of perspective 

and great ideas. They also attract young people! 

Team ball and alignment is important, but a little messiness 

is a small price to pay for all the value that comes to lead-

ers who help keep the church young. 

continued on page 3 
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Graduate Recognition Sunday, May 23  

We would like to recognize any high school or college  graduates on Sunday, May 23.    
Please contact the church office by May 16 with the names of any gradu-
ates.   This will be a special time to recognize the achievements of graduates active in 
EBCC church life, and present them with gifts from the church on May 23 during our 
regular worship service.   
 
 If you have a family member not active in EBCC that you are proud of, let us know ð
we will also have a listing in the bulletin of ñProud Parents and Grand Parents.ò 

JOY Group Trip to Planetarium and Rudyõs 

The JOY Group is heading to the Delta Planetarium on Wednesday, May 12.  We will leave 
from the church at 12 Noon for a 12:30 showing of The Enchanted Reef and a little star 
gazing.  Lunch will follow at the new Rudyôs Red Lion. 

The cost for the Planetarium is $3 per person, and lunch is Dutch treat.  Please mark your 
Welcome Card on Sunday mornings or call the church office to sign up. 

Pastor Richardôs Ramblings continued from page 2 

Design your Sunday morning service with a young feel  
This is perhaps the most subjective of all. It's like looking at a painting and asking some-

one's opinion. Art is art. So with the church, everyone has a different idea of what a 
young look and feel really is. Yet, with all the subjectivity, we all know what young isn't, 

and if we are honest, making that distinction isn't so difficult.  

The big issues are clear. First, choose your music wisely. If you are in your forties or 

fifties and you know the tunes and words to everything played on Sunday morning you 

are in trouble. And if you are in your forties or fifties and you don't think the music is 
too loud, it's not loud enough! OK, this last one is a little tongue in cheek, but if you are 

still reading I suspect you are at least open to what I'm saying and are smiling with me. 
Bottom line, try new stuff!  

Second, involve young leaders on the platform. This is probably the key to the whole 

thing. The young musicians will lead you to younger music and a younger vibe overall. 
Again, this attracts young people! You might be thinking, "What about the older people, 

don't they matter?" Of course they do. But they should be more mature. They should 
know that this is not about them. They understand the need to reach the next genera-

tion. And, remember, we had the Beatles, let this generation have theirs!  Make sure all 
the components reflect a young culture. So, as you think about humor, film, tech, drama 

etc, think young.  

He makes two more suggestions.  Watch for them next time.  Until then, think young!  
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Operation Christmas Child  
A Full Year Mission Project    

We are collecting for shoeboxes a little differently this year.  Instead of everyone tak-
ing boxes and filling them, we will be collecting items all year long.  We will then have 
a packing party in the fall to fill the boxes for shipment.  

In May and June, the Mission Board will continue to collect small toys  and other 
stocking stuffers for children ages 2ð14. Also personal items such as combs, hair 
brushes, hair pins etc. are needed.   Please no liquids.  Your donations can be placed 
in the containers at each entrance.   

Vonda Schlosser has learned that Beacon of Hope can use coupons for baby 
products.  She has taken upon herself to collect as many coupons as possible.  If 
you would like to help Vonda with the collection, please cut coupons from the 
newspapers, magazines and advertisements and return them to the church office.  

Coupon Collection  
for Baby Products 

òDo You Love Me?  Feed My Sheepó 

In his final moments with his disciples, Jesus asks Peter, ñDo you love me?ò 

ñYes,ò Peter replies, Than, ñFeed my lambs,ò the Good Shepherd tells him.  ñTend 
my sheep.ò  Three times, Jesus passionately repeats his instruction, pressing his 

followers: If you love me, take care of the people I love.  Live your love for me by 
actively tending these for whom I have sacrificed everything. (John 21:15 -19) 
 

You have an opportunity to offer your gift to One Great Hour of Sharing, empow-

ering our American Baptist ministries of disaster relief and refugee aid, meeting 
basic needs in Christôs name throughout the world, and sharing resources that 

allow people to improve their own lives and communities.  Each of us must decide 

how to respond to Jesusô question, ñDo You Love Me?ò 
 

Jesus calls us to tend his sheep caught in these situations of evil and nature run 
amok.  And with love and energy, the Church responds!  Through One Great Hour 

of Sharing, 
Disaster victims quickly receive shelter, food, water & medical supplies 

Local communities develop secure sources of food and clean water 

Minds & bodies grow stronger with new schools and medical clinics 

Refugees receive housing and long-term help to construct new lives.  
 

Heed Jesusô call to feed his sheep with a generous, even sacrificial, gift to One 

Great Hour of Sharing.   Sharing your resources will change livesðincluding your 
own.   You will find an envelope for the One Great Hour of Sharing Offering in-

cluded in this newsletter.  We will be collecting this offering during the month of 
May.  



 

M
a

y
  

 2
0

1
0

 
S

u
n
d

a
y

 
M

o
n

d
a
y

 
T

u
e

s
d

a
y

 
W

e
d

n
e

s
d
a
y

 
T

h
u

rs
d

a
y

 
F

ri
d
a

y
 

S
a

tu
rd

a
y

 

 
 

 
    

 
  

1
 

     

2
  
  

 
1

0
:0

0
 a

m
 W

o
rs

h
ip

 
 1

1
:1

5
 a

m
 S

.S
. 
 

 
   

3
 

     

4
 

   6
:0

0
 p

m
 

 
S

p
e

c
ia

l 
C

o
u

n
c
il

 
M

e
e
ti
n

g
 

5
 

1
0

:0
0

 a
m

 
 

B
ib

le
 S

tu
d
y

 
   

6
 

   6
:3

0
 p

m
 

 
C

h
o
ir
 P

ra
ct

ic
e

 

7
 

8
 

 9
:0

0
 a

m
 

S
p

ri
n

g
 C

le
a
n

 u
p

 

9
  

1
0

:0
0

 a
m

 W
o
rs

h
ip

 
     

1
0

 
 

1
1

 
    

1
2

 
1

0
:0

0
 a

m
 

 
B

ib
le

 S
tu

d
y

 
 J
.O

.Y
. 
T

ri
p

 
P

la
n

e
ta

ri
u

m
 &

 
l
u
n
c
h
 
a
t
 
R
u
d
y
ô
s

 

1
3

 
   6

:3
0
 p

m
 

 
C

h
o
ir
 P

ra
ct

ic
e

 

1
4

 
    

1
5

 
  

1
6

 
1

0
:0

0
 a

m
 W

o
rs

h
ip

 
1

1
:1

5
 a

m
 S

.S
. 
 

 
    

1
7

 
   6

:0
0
 P

M
 

 
C

o
u

n
c
il 

M
e

e
ti
n

g
 

1
8

 
      

1
9

 
1

0
:0

0
 a

m
 

 
B

ib
le

 S
tu

d
y

 
   

2
0

 
    6

:3
0

 p
m

 
 

C
h

o
ir
 p

ra
c
ti
ce

 
   

2
1

 
        

2
2

 
 

2
3
  

1
0

:0
0

 a
m

 
 

W
o
rs

h
ip

 
 

G
ra

d
s
 &

 T
e

a
c
h

e
r

 
R

e
c
o
g

n
it
io

n
 

1
1

:1
5

 a
m

 S
.S

. 
 

 
  3

0
 

1
0

:0
0

 a
m

  
 W

o
rs

h
ip

 

2
4

 
  3

1
 

 

2
5

 
2

6
 

   

2
7

 
   6

:3
0
 p

m
 

 
C

h
o
ir
 p

ra
c
ti
ce

 

2
8

 
2

9
 

P
a

g
e

 5
 

  
1
ð

A
n
d

re
a

 M
a

y
o

tt
e 

  
1
ð

S
h
ir
le

y
 R

e
id

 

  
2
ð

J
e

n
n
a

 W
ie

la
n
d 

  
3
ð

L
lo

y
d

 P
o

b
a

n
z 

  
8
ð

R
e

b
e

c
c
a

 S
m

it
h 

 1
1
ð

B
ra

n
d

o
n
 E

le
k 

 1
3
ð

 N
a

ta
s
h
a

 G
e

n
tl
e 

 1
4
ð

M
ic

h
e

le
 B

e
n

ja
m

in
 

 1
4
ð

J
a

n
e

 K
in

n
a

m
o

n 

 1
5
ð

B
o

n
n
ie

 B
u
rd

ic
k 

 1
5
ð

T
im

o
th

y
 K

in
n
a

m
o

n
  

 1
5
ð

D
e

e
 K

o
tr

b
a 

 1
7
ð

L
a

in
a

 J
o

n
e

s 
 1

7
ð

L
ill

y
 J

o
n
e

s 

 1
8
ð

D
a

v
id

 R
e

id
 

 1
9
ð

L
in

d
s
e

y
 B

u
rd

ic
k 

 2
0
ð

L
u
k
e

 P
ig

g
o

tt
 

 2
1
ð

J
e

a
n
n
in

e
 B

a
k
u

s 
 2

1
ð

F
ra

n
k
 B

is
h
o

p 

 2
1
ð

M
o

n
ic

a
 E

s
ta

b
ro

o
k 

 2
1
ð

J
o

h
n
 S

e
rm

o
n 

 2
6
ð

D
a

n
 H

a
g

e
s 

 2
7
ð

L
a

rr
y
 C

o
h

e
n 

 3
1
ð

B
ra

d
 E

s
ta

b
ro

o
k 

B
IR

T
H

D
A

Y
S 

1
8
ð

J
im

 &
 V

ic
k
ie

 R
o

lle
r 

2
2
ð

D
o

n
 &

 C
h
ri
s
 B

u
s
c
h
le

n 

2
3
ð

S
te

p
h

a
n
 &

 M
ic

h
e

lle
 B

e
s
s
o

n 

2
3
ð

E
d

 &
 N

o
re

e
n
 K

e
a

ti
n
g 

2
4
ð

D
a

le
 &

 T
ra

c
i 
J
o

n
e

s 

  A
N

N
IV

E
R

S
A

R
IE

S 

O
ff
ic

e
 

C
lo

s
e

d
  
  
  
  
  
  

  
  
  
  
  
  
  
  
  
  
  
  
 

 



 Page 6 

The Lighthouse 

May 2  
Vickie Gentle  

 

May 9  
 Nancy Humphries 

 

May 16  
 Vickie Roller 

 

May 23  
Amy Kulmacz  

 

May 30  
Vickie Gentle 

Junior Church  Nursery  

May 2  
Jeannine Bakus 
Natalynn Gentle  

 

May 9  
 Kristie Smith 

Natasha Gentle 
 

May 16  
June Piggott 
Marge Ward 

  
May 23  

 Rose Smith 
Jeff Newingham 

 

May 30  
Jeannine Bakus 
Natalynn Gentle 

Door Greeters 

North Side 

Inside  Outside  

May 2  

Marion Wood Pat Smith 

May 9  

Karen Osterhout Dave Ferranti 

May 16  

Mickey Ferranti Dave Ferranti 

 May 23  

Pam Reid Bill Reid 

 May 30  

Mickey Ferranti Dave Ferranti 

South Side 

Inside  Outside  

May 2  

Dorothy Kurchak Tom Piggott 

May 9  

Barb Gentle John Metzger 

May 16  

Cathernmae Waldron Benjamin Kinnamon 

May 23  

Marilyn Bullock John Metzger 

May 30  

Nancy Metzger  John Metzger 

Childrenõs Ministries 

Volunteer Schedules 

Sound Booth 

May 2  
Jesus Arambula 
Kelly Arambula 

 

May 9  
Shirley Reid 

Benjamin Kinnamon 
 

May 16  
Jesus Arambula 
Kelly Arambula 

 

May 23  
Shirley Reid 

Benjamin Kinnamon 
 

May 30  
Jesus Arambula 
Kelly Arambula 

Communion Sunday Is Food Pantry Sunday 
Every Communion Sunday bring in specific food items to help stock the food pantry. This month we are looking for the 
following items: Peanut butter, Mac & Cheese, toilet paper.  Items can be left in the designated containers at each 
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Church Council Highlights 

The regularly scheduled meeting of the Church Council was on Monday, April 19, 2010. 

During Leadership Development and Visioning Pastor Richard shared two articles on mov-
ing a church to the next attendance level.   

There was a time to comment on the Easter weekend.  The three services were very 
good, and well attended.  The attendance was the highest in six years.  The Easter break-

fast had good attendance and very good food!  Chris Buschlen was commended for coor-

dinating a great team of people.  

Our current attendance average for the year is 92.  This time last year was 84.  This is a 

10% increase.  We have also seen an increase in contributions compared to last year. 

The Trustees are suggesting three areas to begin funding for major repairs.  Not in any 

particular order, the three suggestions are sanctuary lighting, parking lot repair, and a 
portable large flat screen TV.  They will begin gathering costs for each.  

Pastor Richard presented two areas for more in-depth council meetings.  One is to begin 

hearing possibilities for a revised governing structure.  The second was for a retreat to 
study the changes necessary for a church to grow.  A special council meeting is scheduled 

for Tuesday, May 4th to learn about governing structure ideas.  

Missions: The May collections for Shoeboxes is small toys. 

Christian Ed: Motherôs Day and Fatherôs Day gifts are being ordered.  Gifts are being 

considered for those active in EBCC.  A list of ñProud Parents/Grandparentsò for those 
with relatives outside the church will also be published in the bulletin.  

Trustees: Spring Clean-up Day is on for Saturday, May 8th.  It will be 
outside work only.  We are looking for a buyer for the old sound system 

components.    

Deacons: Planning communion roles for May. 

The next meeting of the Church Council will be on Monday, May 17. 

Outdoor Clean Up Saturday May 8  
9:00 am-12 noon 

On Saturday, May 8 at 9:00 AM , we are looking for help with yard clean up 
at EBCC.   The work will be on the outside, so we encourage the men to bring 
their yard tools.   Coffee and Donuts will be available.  If another time is more  
convenient for you, check with Pat Smith for any jobs that have not been com-
pleted.  A list will be posted on the bulletin board next to the coffee pot.  
 


